FTATNT TUTT HET HTIHT HIF,

) Q>
T YE T ASTAT, FexTare
Office of the Pr. Chief Commissioner of Income T

Andhra Pradesh & Telangana, Hyderabad,

ggdy der. TR FAET / o™ Floor, Income Tax Towers,
U AMSE, §eX091E / AC Guards, Hyderabad — 500 004.

Fer&/. Tel. No. 040 — 23425474, HeRd /Fax 040-23241427
F.No. Pr.CCIT/AP & TS/Estt/Circulation/2023-24

ax,

Date: 18 .07.2023

VACANCY CIRCULAR

AY/Sub:

Filling up of various posts in Serious Fraud Investig

ation Office on deputation (ISTC)
basis— Reg.

HEH/Ref: HRD Letter in F.No.154/002/2022-CMD-111(2)/2545. dated:06.07.2023.

Bt

Please refer to the above.,

Please find enclosed herewith the letter in I.No. I54/002/2022-CMD-I11(2)/2545, dated: 06.07.2023,
received from ITO, CMD-III(2), HRD, New Delhi reo

garding, filling up of various posts in Serious Fraud
[nvestigation office on deputation basis as per the following details:

List of vacancy in respect of Group ‘B’ & ‘C’ Officers/officials
S. No. | Post as per Vacancy Circular

No. of Posts | Pay Level of Post

1 Assistant Director (Law) 01 Level 08 |
= — ‘\_\‘ e ]
2 Assistant Director (Investigation) 32 Level 08

]
application along
cer directly to the borrowing
application for the above posts is

In this connection, I am directed to request interested officers/officials to send their
with brief resume (as per attached proforma), through their Supervisory Offi
authority under intimation to this off

ice. The last date of submission of
31.07.2023. This is for information and circulation.

HICRT/ Y ours faithfully,

CEll m@;&fﬁ?\é‘ﬁl\%m\)

mav—{mgaa (HEAT.)(9e.)

Dy. Commissioner of Income Tax
(Hagrs)(Admn.),

AT, T3, ST TR0 T FETEAT, Eerare;
O/0.Pr.CCIT, AP&TS. Hyd.

W/EHCII ITFA/As above.

To

All the Heads of Offices, AP & Telangana Region.

To be uploaded on the website www.incometaxhyderabad. 2ov.in



ety o

'?f»i’-ﬁFvloor;, Jawaharlal Nehru Stadium,
emnaneoGate'No, 1, New Delhi — 110003~

» | ¢
F.No.154/002/2022-CMD-III (2)/ 725 'Ly E Dated:
To, ‘ o 00 |

All Pr. Chief Commissioners of Income Tax, (CCA)/ | 3 W g W
Pr. Director Generals of Income Tax/ 3, 4

Director Generals of Income Tax (attached Directorates) ,‘ =5

Madam/Sir, \ 3

Sub: Filling up of various posts in Serious Fraud InvestigaLfi‘b—h’ 6fﬁce on deputation (ISTC)
basis — regarding.
Kindly refer to the above.

1 ra
ot 15 I

2. In this regard, the undersigned is directed to enclose vacancy circular issued vide No.
2/1/2021-Admn./SFIO  dated 03.04.2023 by Deputy Director(Admn.), Serious Fraud Investigation
Office, Ministry of Corporate Affairs, Lodhi Road, New Delhi-110003 regarding filling up of
various posts in Serious Fraud Investigation Office on deputation (ISTC) basis as per the following

details:
S. Post as per Vacancy Circular No. of | Pay Tentative Place
No. Posts Level | of Posting
of Post
1 Assistant Director (Law) 01 Delhi/
Mumbai/
2. Assistant Director (Investigation) 32 Level-8 | Kolkata/
Chennai/
Hyderabad
3. As per the above vacancy circular, the last date for submission of application for the above
posts has been extended upto 31.07.2023.
4. The undersigned is further directed to inform that the cadre clearance for suitable/willing

officials may be processed from the office of Pr. CCsIT(CCA) of the respective regions and names
forwarded to the Borrowing Authority directly as the Cadre Control Authority in respect of Group
‘B’ & “C’ officials is the respective Pr. CCsIT (CCA) under intimation to this office.

Yours faithfully,

(K. R. Philips)
Income Tax Officer, CMD-III (2)
(HRD), New Delhi.

Encl: As above D (_ \-Mﬁlﬁjj
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Serous Froud Offloe == =
SFIO0 Gowarrmerd e
24 Floor It. Deendaysl Antyodays Bhswan
8-3 Wiag, CGO Complex, Lodid Road, New Delhl-110003,

in, 2A2021-Admn. SFIQ
Netice for extension of last date
The castng date for recempt of apphetions in respect of following vacncies

thhpb,mNmm-ciApd.Mnhmdmmbnm&
o SPI0 has furthey beren sxtended upto 31.07.2023

: c o oot Yu:- Loval In e z-—n" r_‘h;-&o
1 Addinonal Director a 1 1 puy wtrix
(Finsochal Transection) 123100-215500)
2 | Ju Derecsort Caprtad Market) % feve-12in pay matrix
3 ho - = 78800- 20%00) / ,
4 | Dy Dtrocear [Investigation) o 11 in pay madria Murnbel/
3 | Oy Director(Carporate Law) [+ 67700-208700) Kolheta /
6 S Asssptan Darector a Chansat /
[llnw(ighm) Level 10 1n pay matnx Hyderebed
5 | SeAmsstart Durector s [Ra.56100-177500)
{Cophal Marker)
8 . Asuetant Director (Low) o
g | Ammtant Dwectos - a:;xf;{;q.“
(Invesugation) =
N Total o L

* The dmtative no. of posts enbonsed to 08

** The heatsive na posis enhenced to X2.
1 AL other terme and conditions would remaein the sema. The particulers of post,
wm&.mlmhhhwwmm

g Jotat Director [Adsmn})
CBC 0716211.000)/232¢]

——ee e =T 12T s R EFT 24 8-> 10

) (————— |
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& isfie wue wsuv HafaT
’ BT TIATE et 5
2) Serious Fraud Iinvestigation Office R .
SFIO Goverrment of indio
U8 T Fedlgy ataet, kAT wrafad aftEy Pt.Deendayal Antyodaya Bhawan, CGO Complex
A& Vs, u{\} TEa-110003 L.odhi Road, New Delhi-110003
:/No0.2/1/2021-Admn.SFIO/ fsiier / Date: 03.04.2023
To
All Ministries/Departments of Government of India/
The Chief Secretaries of all State Governments/UTs
Director Generals of Police/ Director Generals of Central Armed Police Force/
Reserve Bank of India, Mumbai/Securities & Exchange Board of India, Mumbai/
All Public Sector Undertakings/Banks
Sir/Madam,

I'am directed to say the SFIQ is in process of filling up following posts on deputation (including short-
term contract) basis (rom officers under the Central Government/State Government/Union Territories/Public
Sector Undertakings/ Semi-Government/ Autonomous bodies or statutory organizations:

5l. Category of post Fentative Levelin the pay matrix or pay scale Tentative
Nao. ROrY OF pos Nos. of posts| P4y XOF PAYSES Place of Posting

1 Additional Director a5 e

(Financial Transaction)

Level-13 in pay matrix
_{Rs.123100-215900)

2 J_@.l')i'rﬂc.gvlycn'»(r(_.?_g)pilal_ Market) ' ) ) ()l Level-12 in pay matrix N
3 | Jt.Director(Forensic Audit) 01 |(Rs.78800-209200) / Delhi /
= .-: B 7 4 “ S * : = i s " s - S i 1\/‘” n]t’a]/
b | Dy.Director (Investigation) - 01 |level 11 in pay matrix Kolkat
|5 | Dy.Director(Corporate Law) 12 |(Rs.67700-208700) -

e Chennai /

______ 6 | Sr.Assistant ]_'_'_)vfrcclor (Investigation) 02 JlLevel 10 in pay matrix Hvderaliad
7 | Sr.Assistant Director (Capital Market) 01 |(Rs.56100-177500) ’
8 | Asstt.Director (Law) 101 Jlevel 8in Pay Matrix
9 | Asstt.Director (Investigation) ) 20 (Rs.47600-151000) o
_Total=| 40 |

2. The pay and allowances of the officers selected in any of the posts mentioned above will be governed by

the provisions laid down in the Department of Personnel & Training OM No.6/8/2009-Estt (Pay-1) dated 17
June, 2010 as amended from time to time. The selected candidates will also be ecligible for Special Security
Allowance (5SA) @20% of the basic pay. No deputation allowance shall be admissible along with SSA.

3. General Information and Terms & Condilions:

a) All applicants must fulfill the prescribed essential requirements of the post and other conditions stipulated
in the advertisement.

b) Application in prescribed format neatly typed on A4 size paper duly completed, signed by the candidate
and countersigned by the employer/CCA.

¢) Certificate from employer duly signed and stamp by the emplover/CCA.

d) Self-attested copies ol educational qualification/age/ caste/ persons with disabilities elc. to be attached with
the application.

¢) Attested copies of ACR/APARs for the last 5 (five) years duly attested and sealed on each page by an
officer not less than the rank of Under Secretary or equivalent.

f) Application not forwarded through proper channel or received without complete and up-to-date
ACR/APARs, vigilance and integrity certificate and a list of major/minor penalties of the officers may not
be considered.

y) Candidate applying for more than one post must send separate application for each post in the prescribed
manner including all documents.

4. The complete details are also available at www.sfio.nic.in/ www.mca.gov.in. The application, complete
in all respecl, should reach the Director, Serious Iraud Investigation Otfice, Pt.Deendayal Antyodaya Bhawan,
CGO Complex, Lodhi Road, New Delhi-110003 within 60 days from the date of publication of this advertisement
in the Employment News (date of publication is 01.04.2023).

Youys faithfully,

har Singh )
Deputy Dirfctor (Admn)
Copy to:
(i) The Under Secretary, Ad.Il, Ministry of Corporate Affairs, Shastri Bhawan, New Delhi with the request to pul the
above vacancy circular on the website of MCA.
(ii) The Additional Director, NIC, SFIO with the request to put the above vacancy circular on SFIO under the heading
“What is New” and under the heading “Recruitment/Vacancies”
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ous Fraud Investigation Office:

Giovernment of India
nd Floor.Pt.\Deaendayal

odaya Bhawan :
g:GQ,Co_mplgg;Lodh[ Roaﬁ,.ﬂamnelhi;njp 03 A
No. 2/1/2021-Admn.SFEIO

itis proposed to fill up the following vacancies in this

office on deputation (ISTC) basis:

SL Category of post Tentatlve| Level in the pay matrix | Tentative
No. Nos. of or pay scale Place of
posts Posting
1 | Additional Director (Financial 01 |Level-13 in pay matrix | Delhi/
Transaction) (Rs. 123100-215900) Mumbai/
. : ; Kolkata /
2 | Jt. Director (Capital Market 01 Level-12 in pay matrix @
i 2 Verke) Rs.78800-209200) Chennai /
- Director (Forensic Audit) 01 Hyderabad
4 | Dy. Director (Investigation) 01 Level 11 in pay matrix
S _| Dy. Director (Corporate Law) 12 | (Rs. 67700-208700)
6 | Sr. Assistant Director (Investigation) 02 Level 10 in pay matrix
7__| Sr. Assistant Director (Capital Market) 01 | (Rs. 56100-177500)
S' | Asel D.Irector (Law) — = Level 8 in Pay Matrix (Rs.
9 | Asstt. Director (Investigation) 20 47600-151000)
Total = 40

Dethi-110003 within 60 days from the date of p

penalty imposed on the officer during the last 10
may also certify that the particulars furnished by t
correct.

i o

CBC 07102/11/0052/2223

2. Sincs, these are the deputation (ISTC) posts, private candidates need not to apply.

3. Interested and willing eligible candidates may forward their application complete in all
respect through proper channel in the prescribed proforma to The Director, Serious Fraud
Investigation Office, Pt. Deendayal Antyodaya Bhawan, CGO Complex, Lodhi Road, New

ublication of this advertisement in the

Employment News. For details, etc, visit www.sfio.nic.in/ www.mca.gov.in.

4. Separate applications may be forwarded for each post as per proforma alongwith photocopies
of self-attested copies of educational qualifications, up to date ACRs/ APARSs for the last
5 years, duly attested (on each page) by an officer of the level of Under Secretary or above,
Vigilance Ciearance Certificate, integrity Certificate and the Certificate of major/minor

years. The Cadre Controlling Authority
he officer have been verified and found

5. The selected candidates will also be eligible for Special Security Allowance @ 20% of the
basic pay. No deputation allowance shall be admissible along with SSA.

6. Applications received without ACRs/ APARs, Vigilance Clearance, self-attested copies of
Educational Qualification, etc. or ctherwise found incomplete will not be considered.

Joint Director [Admn]
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Serious Fraud Investigation Office el
Government of India
2nd Floor, Pt. Deendayal Antyodaya Bhawan
B-3 Wing, CGO Complex, Lodhi Road, New Delhi-110003
No. 2/1/2021-Admn.SFIO
Itis proposed to fill up the following vacancies in this office on deputation(ISTC) basis:

Si. | Category of post Tentative Level in the pay matrix | Tentative Place
No. | Nos. of posts|or pay scale of Posting
1. | Additional Director 01 Level-13 in pay matrix

{Financial Transaction) (Rs. 123100-215900)
2. | Jt. Director 01 '

(Capital Market) i Level-12 in pay matrix
3. | Jt. Director _ 01 (Rs. 78800-209200) /

{Forensic Audit) / : Delhi /
4. | Dy. Director {Investigation) 01 Level-11 in pay matrix Mumbai/
5. | Dy. Director (Corporate Law) 12 (Rs. 687700-208700) Kolkata /
6. | St. Assistant Director 02 Chennai /

{Investigation) Level-10 in pay matrix : Hyderabad
7. | Sr. Assistant Director 01 (Rs. 56100-177500)

(Capital Market) !
8. | Asstt. Director (Law) 01 Level-8 in Pay Matrix
9. | Asstt. Director | 20 (Rs. 47600-151000)

(Investigation) .

Total = 40

2. Since, these are the deputation (ISTC) posts, private candidates need not o apply.

3. Interested and willing eligible candidates may forward their
application complete in all respect through proper channel in the
prescribed proforma to The Director, Serious Fraud Investigation
Office, Pt. Deendayal Antyodaya Bhawan, CGO Complex, Lodhi
Road, New Deihi-110003 within 60 days from the date of
publication of this advertisement in the Empioyment News. For
details, etc. visit www.sfio.nic.in/ www.mca.gov.in.

4. Separate applications may be forwarded for each post as per
proforma alongwith photocopies of self-attested copies of
educational qualifications, up to date ACRs/ APARs for the last 5
years, duly attested (on each page) by an officer of the level of
Under Secretary or above, Vigilance Clearance Certificate, Integrity
Certificate and the Cettificate of major/minor penalty imposed on the
officer during the last 10 years. The Cadre Controlling Authority may

also certify that the particulars furnished- by the officer have been |

verified and found correct.

5. The selected candidates will also be eligible for Special Security |

Allowance @ 20% of the basic pay. No deputation allowance shall
be admissible along with SSA. : -

6. Applications received without ACRs/ APARSs, Vigilance Clearance,
self-attested copies of Educational Qualification, etc. or otherwise
found incomplete will not be considered.

U"z"“ﬂ{;}
,‘(* ‘.J

?*‘ {
"ﬁ., E
CBC 07102/11/0052/2223

Joint Director [Admn}
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Annexure-I

Eligibility Conditions for appointment to the post of

No of vacancies
Method of Recruit ment
Levelin the pay matrix or
pay scale

Classification

Eligibility

Job Descri'plion
(in brief)

Additional Director (Financial I'ransaction)

oone
Deputation{lple) ..
Level 13 (Rs.123100-215900) in the pay matrix

General Central Service Group ‘A’ Gazetted Non-Ministerial

Officers of the Central Government or the State Governments or the Union

territories or Public Sector Undertakings or autonomous or statu tory bodies:
A. (i) holding analogous post on regular basis in the parent cadre or
department; or

(i) With five years’ service in the grade rendered after appointment thereto
on a regular basis in level 12 of the pay matrix (Rs.78800-209200) in the parent
cadre or department; and
(B) Possessing the following educational qualifications and experience:

Essential:

(i) Chartered Accountant or Cost and Management Accountant or Company
Secretary or Chartered Financial Analyst or Master of Business Administration
or Master in Business Economics or Post Graduate Diploma in Management
(Finance);

(ii) ten years’ experience in the field of regulation or operation of Banking
Sector.

Desirable:
(i) Degree in Law from a recognised university;
Note 1:

Period of deputation (including short-term contract) including period of
deputation (Including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not to
exceed five years. The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding fifty-six years as on the
closing date of the reccipt of applications.

(a)To head the investigation team for examination of the cases relating o

Corporate Frauds;

(b)To collect evidences/record  statements and presentation of evidences and
preparation/ vetting of Investigation Reports;

(¢) To provide expertise in the field of regulation and operation of banking
sector ete;

(d) To provide legal inputs to counsels for filing of complaints under the
provisions of various Acts to be subsequently used in prosecution.

(¢) To co-ordinate with other investigation agencies and to obtain relevant
inputs to be used in investigation and prosecution.

(N Any other work assigned from time to time.




No of Vdgfmglvs
Place of “sling
I\lethod of Reer ultmunl
ncalo C f
Classific

I Il“lbl]ﬂ“V

]nb bos&iption
(in brief)

General Cvnn al 9('1 vice (ﬂoup A’ C;a/ottod Non \/lmlsrel ml

Annexure-I1

Eligibility Condilions for appointment to the post of

Joint Director (Capltal Markel)

01 (One) N
Delhi/Mumbai/ Kolkata/ Chennai/ Hyderabad
Deputation (including short-term Contl a(‘t)

Level 12 (Rs.78800- 209200) in the pay matrix 4

Officers of the Central Government or State Governments or ‘Union
territories or Public Sector Undertakings or autonomous or statutory
bodies:

(A)

(1) holding analogous post on regular basis in the parent cadre or

department; or

(ii)With five years’ service in the grade rendered after appointment thereto

on a regular basis in level 11 of the pay matrix (Rs.67700-208700) in the
parent cadre or department; and

(B)

Possessing the following educational qualifications and experience:

I'ssential:

(i) Chartered Accountant or Company Secretary or Chartered Financial
Analyst or Cost and Management Account or Master of Business
Administration (Finance) or Post Graduate Diploma in Management
(Finance) from a recognized university or institute;

(i) Fight years” experience in the field of regulation of capital market or
merchant banking,.

Desirable:

(i) Degree in Law from a recognized university;

(ii)should be conversant with tools and techniques of collection of evidence
or recording of statement or collection, collation and presentation of best
evidence to be used in prosecution proceedings.

Note 1: A

Period of deputation (including short-term contract) including period of

deputation (Including short-term contract) in another ex-cadre post held

immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not
to exceed five years. The maximum age limit for appointment by deputation

(including short term contract) shall be not exceeding, fifty-six years as on

the closing date of the receipt of applications.

a) To head the investigation team for examination of the cases relating to
Corporate Frauds;

b) To collect evidences/record — statements and presentation of evidences
and preparation/vetting of Investigation Reports;

¢) To provide expertise in the matters involving operations and regulation
of Capital Markets/Merchant Banking;

d)To provide legal inputs to counsels for filing of complaints under the
provisions of various Acts to be subsequently used in prosecution.

e) To co-ordinate with other investigation agencies and to obtain relevant
inpu ts to bc used in inveqtigation and prosocuticm.




Eligibility Conditions for appointment to the post of

No 0[ vacancics
_ N IOL_I}EQ of Recruitment
Level in the pay matrix
or pay scale
Classific alion
I ll”lbllll\

Job Descr 1pt1(m ‘

(in brief)

Joint Director (Forensic Audit)

01 (One)

Dcpu tation (IS I C)
Level 12 (Rs 78,800-2,09 2()()) in the pay matrix

z\ Gd/(,u(‘d NU]'I M]mbtmlal

Ofllcels of thv ( entral (Jo\'cunnont or State Governments or Union
territories  Administrations or Central or State Public Sector
Undertakings or Semi-Government or autonomous organizations: -
(A)

(i) holding analogous post on regular basis in the parent cadre or
department; or

(i) with five years’ service in the grade rendered after appointment
thereto on a regular basis in level 11 of the pay matrix (Rs. 67,700-
2,08,700) in the parent cadre or department; and

(B)  Possessing the following educational qualificalions and
experience:

lissential:

(i) Chartered Accountant or Cost Accountants or Master in Business
Administration (Finance) or Post Graduate Diploma in Management
(Finance) or Master in Business Fconomics or Master in Commerce;
and

(1) cight years’ experience in the field of forensic auditing or
commercial audit or internal audit division or investigation of
accounts and auditing.

Desirable:

Should be conversant with tools and techniques of collection of
evidence or recording of statement or collection, collation and
presentation of best evidence to be used in prosecution proceedings.

Note 1:- Period of deputation (including short-term contract)
including period of deputation (Including short-term contract) in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central
Government shall ordinarily not to exceed five years (extendable
uplo seven years).

Note-2:- The maximum age limit for appointment by deputation

(mdudmb short term contract) shall be not exceeding fifty-six years

as on the closing date of the receipt of applications.

a. To head the investigation tcam for examination of the cases
relating to Corporate Frauds;

b. To collect evidences/record statements and presentation of
evidences and preparation/ vetting of Investigation Reports;

¢. To provide expertise in the matters involving forensic audit;

d. To provide legal inpuls to counsels for filing of complaints under
the provisions of various Acts to be subsequently used in
prosecution.

e. To co-ordinale with other investigation agencies and to obtain
relevant inputs to be used in investigation and prosecution.

[.  Any other work assigned from time to time.

| ]“r
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No of vacancies

Plac \f Posting

v Mclhod of I\OULIIUTI( nt

Ievel in the pay matrix or
pay scale
C lasslfl( ation

hmbllll\'

: Job Descr iption

(in brief)

Deputy Dlrcctor (Investloallon)

01 (One) 1
Delhi/ Mumbm/( honnal/ I\O]l\ a/Hyderabad
Deputation (including ; short- term contract)

Level 11 in pay matrix (Rs.67/00 208700)

General C OnlmlSowuc (‘mup ‘N (m/oltod Non- \/hmstenql‘_m_ﬂ_
Officers from the Central Government or State Government or
Union territory Administrations or Public Sector Undertakings or
Statutory or Autonomous organizations;
()
(i) holding analogous post on regular basis in the parent cadre or
Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in Level 10 in the pay
matrix Rs.56100-177500 or equivalent in the parent Cadre or
Department;

(B)

Possessing, the following educational qualifications and experience:

I'ssential:

(i) Degree from any recognized University or Institutions:

(i) Five years” experience in enforcement of regulatory Laws or
investigation of economic offences and collection of Intelligence
thereto.

Desirable:

Qualitied Chartered Accountant or Cost & Management

Accountant or Company Secretary or Bachelor’s Degree in Law or

Master in Business Administration or Post Graduate Diploma in

Management from a recognized university.

Note-1: Period of deputation including period of deputation

(including short-term contract}] in another ex-cadre post held

immediately preceding this appointment in the same or some other

organization or department of the Central Government shall be for

a period of four years.

Note-2: The maximum age-limit for appointment by deputation

{including short-term contract} shall be not exceeding fifty-six

years as on the closing date of the receipt of application.

a) To act as a member of the mvosllhat]on team for examination of
the cases relating to Corporate Frauds;

b) To collect evidences/ record statements and presentation of
evidences and preparation of Investigation Reports;

¢) To provide legal inputs to counsels for filing of complaints
under the provisions of various Acts to be subsequently used in
prosecution.

d) To liaise with other investigation agencies and to obtain relevant
inputs to be used in investigation and prosecution.

¢) Any other work assigned from time to time.




Annexure-V

Eligibility Conditions for appointment to the post of

No Q:f_chan( ics
Place of Posting
\Iulhod of lxou uitment
Ievel in the pay matrix
or pay scale
Clasé@pation
Eligibility

Job Description
(in brief)

e

Deputy Director (Corporate Law)

Delhl/Mumbm/(‘helmm/K(ﬂ}\ala/I1\ derabad - ) A B
Deputation (including short-term contract)

Level 11 in pay matrix (Rs 67700- ’7()870())

General C onhal Gcnmo Cmup A Gazetted Non- Mml%tpl_lal

Officers from the Central Government or State Governments or Union

territories or Public Sector Undertakings or Statutory or Autonomous

Bodies: -

(A)

(i) Holding analogous post on regular basis in the parent Cadre or
Department; or

(i) with five years’ service in the grade rendered after appointment
thereto on a regular basis in Level 10 in the pay matrix Rs.56100-
177500 or equivalent in the parent Cadre or Department; and

(B) Possessing the educational qualifications and experience as under.

Essential;

(i) Degree in any discipline and bachelor’s degree in Law (LLB) from
any recognized University with two years” experience in Corporate
Law: or

(i) Five year's Integrated bachelor’s degree in Law with three years’
experience in the field of Corporate Law: or

(i) Bachelor’s Degree in any subject and Company Secretary from
Institute of Company Secretaries of India with three years’
experience in the field of Corporate Law.

Desirable:

Should be conversant with tools and techniques of collection of

evidence or recording of statements and presentation of best evidence

to be used in prosecution proceedings.

Note-1: Period of deputation including period of deputation (including

short-term contract) in another ex-cadre post held immediately

preceding this appointment in the same or some other organization or
department of the Central Government shall be for a period of four
years.

Note-2: The maximum Age-limit for appointment by deputation

{including short-term contract] shall be not exceeding fifty-six years as

on the closing date of the receipt of application. B

(a) To act as a member of the invesligation team for examination of the

cases relating to Corporate Frauds;

(b)To collect evidences/ record statements and presentation of

evidences and preparation of Investigation Reports;

(¢) To provide expertise in the matters involving Corporate Law;

(d)To provide legal inputs to counsels for filing of complaints under the
provisions of various Acts to be subsequently used in prosecution.
(¢) To liaise with other investigation agencies and to obtain relevant

inputs to be used in investigation and prosecution.

(f) Any other work assigned from time to time.




| No of'\'}écanciesv_

i '_[’I-a(_] of Posting

Method of Recruitment |

Levelin the pay matrix
or pay scale
Classification
Eligibility

b

Job Description
(in brief)

Annexure-V]

Eligibility Conditions for appointment to the post of

- General Central Ser

Senior Assistant Director (Investigation)

O

Delhi/Mumbai/Chennai/Kolkata/Ilyderabad
Peputation (including short term contract)
Level 10 in the Pay Matrix (Rs.56100-177500)

ice Group "' Gazetied Non Ministerial

Officers from the Central or State Governments or Union Territories |
Administrations or Central or State Public Sector Underta kings or Statutory
or Autonomous Organizations;

(A)

(i) holding analogous post or regular basis in the parent cadre or
department; or

(if) with two years’ service in the grade rendered after a ppointment thereto
on a regular basis in the level § in pay matrix (Rs.47600-151100) or
equivalent in the parent cadre or department; or

(i) with three years’ service in the grade rendered after appointment
thereto on a regular basis in the level 7 in pay maltrix (.1{5.414900—'142400)
or equivalent in the parent cadre or department; and'

(B)

Possessing the following educational qualifications and experience:

Essential

(1) Bachelor Degree from a recognized University; and

(i) Three years” experience in enforcement  of regulatory  laws or

investigation of cconomic offences and collection of intelligence thereto.

Desirable:

() Chartered Accountant or Cost and  Management Accountant or
Company Secretary or Bachelor’s Degree in Law or Master of Business
Administration or Post Graduate diploma from a recognized university
or institutions.

(i) Should be conversant with tools and techniques of collection of
evidences or recording  of statement or collection, collation and
presentation of best evidence to be used in prosecution proceedings.

Note-1:

The period of deputation including period of deputation [including short-

term contract] in another ex-cadro post held immediately preceding this

appointment in the same or some other organization or department of the

Central Government shall be for a period of three years.

Note-2; :

The maximum age limit for appointment by deputation [including short-

term contract] shall be not exceeding fifty-six years as on the closing date of

the receipt of application. = © e

a) To act a member of the investigation team for examination of the cases

relating to Corporate Frauds.

b) To collect evidences/record statement and presentation of evidences and

preparation of Investigation Reports.

¢) To provide legal inputs to counsels for filing of complaints under the

provisions of various Acts to be subsequently used in prosecution.

d) To liaise with other investigation agencies and to obtain relevant inputs

to be used in investigation and prosecution.
©) Any other work assigned from time o time.




i No of vacancies

(f]assili_iééﬁpn_
Eligibility

Job vas“é;i_};tion

(in brief)

Place of Posting

Annexure-VII

Iiligibility Conditions for appointment to the post of

r-
%.
!

Senior Assistant I)irecidf (Capital Market)
O R —
Delhi/ Mumbai/Chennai /Kolkata/ Hyderaba d
Deputation (including short-term contract)
I.evel 10 in pay matrix (Rs.56100-177500)

Swervic ’.G....‘f‘.?H p ’B g}‘ag,prtt(:d Non—i\ﬁnis&riéﬂ )

General Central Service

Officers from the Central Government or State Governments or Union
Territories or public sector undertakings or statutory or autonomous bodies;
(")

(i) holding analogous post on regular basis in the parent cadre or

department; or

(i) with two years’ service in the grade rendered after appointment thereto

on a regular basis in Tevel 8 in the Pay Matrix Rs.A7600-151100 or
equivalent in the parent cadre or department; or

(iii) with three years’ service in the grade rendered after appointment thereto

on a regular basis in Tevel 7 in the Pay Matrix Rs.44900-142400 or
equivalent in the parent cadre or department; and

(B)

Possessing the following educational qualifications and experience:

Essential:

(i) Chartered Accountant or Cost and Management Accountant or Chartered
Financial Analyst or Master of Business Administration (Finance) or Post
Graduate Diploma in Management (Finance) or Company Secretary with
two years” experience in the field of capital markets;

(if)Should be conversant with tools and techniques of collection of evidence or
recording of statement or collection, collation and presentation of best
evidence to be used in prosecution proceadings/ expert knowledge of
capital market and security law procedures, commercial and business laws
and understanding of regulatory environment and also possessing good
analytical, communication and interpersonal skills and exposure in
investigating fields, market manipulations, price rigging, frauds on stock
exchanges, elc.

Note 1: The Departmental Officers in the feeder category who are in direct line

of promotion shall not be eligible for consideration for appointment on

deputation. Similarly, Deputationist shall not be eligible for consideration for
appointment by promotion.

Note 2: Period of deputation (including short-term contract) including period

- of deputation (including short-term contract) in another ex-cadre post held
~immediately  preceding this appointment in the same or some other
~organization or department of the Central Government shall ordinarily not
| exceed three years. The maximum age- limit for appointment by deputation

(including short-term contract) shall be not exceeding filty-six years as on the

closing date of the receipt of applications.

a) To act as a member of the inve
relating to Corporate Frauds;

b) To collect evidences/record statements and presentation of evidences and
preparation of Investigation Reports;

¢) To provide expertise in the matters involving Capital Market/Merchant
Banking

d) To provide legal inputs to counsels for filing of complaints under the
provisions of various Acls to be subsequently used in prosecution.

¢) To laise with other investigation agencies and Lo obtain relevant inputs to
be used in investigation and prosecution.

ation team for examination of the cases

g




Annexure-VIII

Lligibility Conditions for appointment to the post of
Assistant Director (Law)

Ngo_f“vacancics " c 01 (Ono) -

b hod of Recruitment : Dcputallon (lnch_l_gmlb_s“}q_)]t tclm conhm t) -

Level in the pay matrix or | : | Level 8 in the Pay Matrix (Rs. 47, 600-1,51, 100)

_pay scale S S
aqsxfl_cglmn . | General Central Service (;mu}L B Ga ,olted Non- M]p}j_@gxlal

b hglbllllv . | Officers from the Central Government or Stale Governments or Union
territories or Public Sector Undertakings or Autonomous or Statutory
bodies:
(A)

(i) holding analogous post on regular basis in the parent cadre or
department; or

(i) with two years’ service in the grade rendered after appointment
thereto on a regular basis in the level 7 in pay matrix (Rs. 44900-
1,42,400) or equivalent in the parent cadre or department; or

(iii) with six years’ service in the grade rendered after appointment
thereto on a regular basis in the level 6 in pay matrix (Rs. 35400-
1,12,400) or equivalent in the parent cadre or department; and

(B) Possessing  the following educational qualifications and
experience:

Essential

() Graduate in any discipline plus Bachelor’s degree in Law from a
recognized university or institute plus one-year experience in
handling litigation and court matters/administration of Law in a
Government organization; or

(I Integrated graduate in Law (five years’ duration) from a
recognized university or institute plus two years’ experience in
handling litigation and court matters/administration of law in a
Government organization.

Desirable

(I) One-year experience in corporate/criminal law matters

(I1) Masters” in Law (LL.M) from a recognized university or institute.
Note: Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organization or department of the Central
Government shall ordinarily not exceed three years. The maximum
Age-limit for appointment by deputation (Including Short-term
Contract) shall be not exceeding fifty-six years as on the closing date
of the receipt of applications.

](ﬁ?beﬁcriplioﬁ . (a) To assist filing of pl()cecuhons/u;m'p]mnls in all the cases |
(in brief) investigated by SFIO in the concerned courts and pursue their
progress.

(b) Coordination with counsels detailed by the government.

(c) To provide expertise in Law matters.

(d) Supervision/Maintenance of data base of court cases.

(e) Rendering assistance to Senior Officers in the prosecution
division

(f) Any other work assigned from time to time.




Eligibility Conditions for appointment to the post of

No of vaca ncies
Method of Recrui tment
Level in the pay matrix
or pay scale
Classification ‘

Eligibility

Job Deéitriptioh o
(in brief)

General Centeal Service Group ¥ Gazetied Non-Ministera

applications.

Assistant Director (Investigation)

M(Twenty) IR
Peputation (including short-term contract) o =

Level 8 in the Pay Matrix (Rs.47600-151100)

Officers from the Central Government or State Governments or Union |

territories or Public Sector Undertakings or Autonomous or Stalutory

bodies:

(A)

i) holding analogous post on regular basis in the parent cadre or
department; or

ii) with two years” service in the grade rendered after appointment
thereto on a regular basis in the level 7 in pay matrix (Rs. 44900-
1,42,400) or equivalent in the parent cadre or department; or

iii) with six vears’ service in the grade rendered after appointment
thereto on a regular basis in the level 6 in pay matrix (Rs. 35400-
1,12,400) or equivalent in the parent cadre or department; and

(B)

Possessing the following educational qualifications and experience:

Iissential

Bachelor’s Degree from a recognised University; and (IT) Three years’
experience in enforcement of regulatory Laws or investigation of
cconomic  offences and  collection  of intelligence  thereto in  a
Government department.

Desirable

i) Bachelor’s degree in Law or Chartered Accountancy or Cost and
Management Accountancy or Company Secretaryship or Master of
Business  Administration (Finance) or Post Graduate Degree in
Management (Finance) from a recognized universily /institute.

ii) Should be conversant with tools and techniques of collection of
evidence or recording of statement or collection, collation and
presentation of best evidence to be used in prosecution proceedings.

Note: Period of deputation (Including Short ~term Contract) including

period of deputation (Including Short-term Contract) in another ex-

cadre post immediately preceding this appointment in the same or
some other organization or department of the Central Government shall
ordinarily not exceed three years. The maximum Age-limit for
appointment by deputation (Including Short-term Contract) shall be not
exceeding  fifty-six years on the closing date of the receipt of

a) T as a member of the investigation team for examination of the
cases relating to Corporate Frauds;

b) To collect evidences/record statements and presentation  of
evidences and preparation of Investigation Reports;

¢) To provide legal inputs to counsels for filing of complaints under the
provisions of various Acts to be subsequen tly used in prosecution.

d) To liaise with other investigation agencies and to obtain relevant
inputs to be used in investigation and prosecution.

¢) Any other work assigned from time to time.




PROFORMA
BIO-DATA/CURRICULUM VITAE

Post Applied fm

1. Name and Address
(in Block letters)

2. Date of Birth
(m Christian era)

3. (i) Dat Dale 01 enbry mto sm\ 1((‘
| (11) Date of retirement under

Central/State Government Rules

4. Educational Qualifications

5. Whether educational and  other
qualifications required for the post are
satisfied. (I{ any qualification has been
treated as ecquivalent to the one
prescribed in the rules, state the
authority for the same) v e
Qualxﬁcahom/ E >\ponon( ¢ wquned as Qualifications/ Experience possessed by the officer
mentioned in the advertisement/
vacancy circular

Isscnlhl' _ _ Fssonhal B
A) Quahhmhon i S B) Qualification: L }
Q)1 Experience ) ~|D) Experience’ )
Desirable | Desirable o
F) Qualification: s Quahﬁmtlon
G) Experience ”)_I_‘SPOHL‘HCC

5.1 Note: This column needs to be amphhcd to indicate Fssential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry / Department/ Office at the time of issue of
circular and issue of Advertisement in the Employment News.

5.2 In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary
subj(‘n ts may be indicated by the candidate.

6. Please state clearly whether in the
light of entries made by you above,
you meel the requisite Essential
Qualifications and work experience of
the p

6.1 Note: Bonowmv I)opmlmonts are to pl ovide their specific comments/ views confirming the

relevant Essential Quahhmhon/Wml\ experience possessed by the Candidate (as indicated in the
Bm dala wnh reference to tho poqt apphcd

Offlce/ Posl hvld on From 'l"o *Pay Band Nature of duties (m '
Institution regular basis and Grade details) highlighting
Pay/ Pay experience required for
scale of the the post applied for

post held on

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and therefore, should not
be mentioned. Only Pay Band and Grade Pay/ Pay scale of the post held on regular basis to be mentioned. Details of
ACP/MACP with present pay Band and Grade Pa\' where such benefits have been drawn by the Candidate may be
’Indl(dt(’d as bcl(w\

P}ay, Pay Band, and Grade Pay drawn under From 1 T To
_ACP / MACP Scheme ‘




8. Nature of present employment i.e. Ad-hoc
or temporary or Quasi-Permanent or
Permanent.

9. In case the present cmplu\ ment is held on
deputation / contract basis, please slate.

(;1) (b) (() (d)
The date of initial Period of appointment on Name of the parent Name of the post and pay
appointment deputation / contract office/organization to of the post held in
which the applicant substantive capacity in the
S S belongs. .. |.. Jerentgrganization

9.1. Note: In case of Officers alwad\' on dopumhon the apphmhons of such officers should be
forwarded by the parent cadre/ Dcpaltmenl along with Cadre Clearance, Vigilance Clearance
and integrily certificale.

9.2. Note: Information under Column 9(C) & (d) above must be given in all cases where a
person is holding a post on deputation outside the cadre/ organization but still maintaining a
lien in his parent Ladm/ organizatior

10. If any post held on Deputation in the pasl
by the applicant, date of return from the last
deo putation and other details.

11.Additional  details  about present
employment:

Please state  whether  working  under
(indicate the name of your employer against
the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether \ ou are workmy in
the same Department and are in the feeder
grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes,
give the date from which the revision took
place and also indicate the pre- revised scale

14 Total omolumonls per monlh now dmwn

Basu Pa\ in Lhu PB _ v (Jrado Pay o v "ifo'tal Imolu mnnls

15. In case the appll(ant bolongs to an Or ganization which is not i()ll()wmp the Central
Government Pay-scales, the latest salary slip issued by the Organization showing the following
details may be ondos(‘d 7 o ] -
Basic l’ay with Scale of pay | Dearness Pay/interim | Total Emoluments
and rate of increment reliet/ other

' allowances etc. (with
break-up details)




16.A. Additional ihl‘ormation, if any, relevant (o [
the post you applied for in support of your
suilabilily for the post.

(Th= among other may provide information with

[
|

regiad to
(i) additional academic qualifications
(1) professional training and
| (iii) work experience over and above prescribed
| _in the vacancy circular / Ad vcylismngqt)m_w__“_N e o
16.B. Achievements:
The candidates are requested to indicate
information with regard Lo:
() Resecarch publication and reports and special
projects
(i) Awards/ Scholarships/ Official
Appreciation
(iil) Affiliation with the professional bodies /
Institutions/ societies and
(iv) Patents registered in own name or achieved
for the organization
(V) Any research/ innovative measure involving
official recognition
(vi) Any other information,
(Note: Enclose a separate sheet if the space is
17. Pleasc state whether you are applying for o
deputation  (ISTC) / Absorption /  Re-

employment Basis # (Officers under Central /
State  Governments  are only eligible for
“Absorption”. Candidates of non- Government
organizations are cligible only for Short Term
Contract)

# (The oplion of ‘STC / ‘Absorption’ / ‘Re-
employment’ are available only if the vacancy
circular - specially  mentioned recruitment by |
STC or “Absorplion” or “Re-employment”). | b W
18. Whether belongs toSC /ST~ T I j
I'have carefully gone throu gh the vacancy circular/ advertisement and I am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of
Essential Qualification / Work Experience submi tted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information / details provided by me are
correct and true to the best of my knowledge and no material fact having a bearing on my
selection has been su ppressed / withheld.

Telephone.....................
e-Mail 1D

Countersigned

‘(Elwnpl’(.)yer/ Cadre Cowt{{.r';)]ling Auﬂibrit& with seal)



Certification by the Employer / Cadre Contro lling Authority

The information / details provided in the above application by the applicant are
acts available on records. He/she possesses educational
qualifications and experience mentioned in the vacancy Circular. If selected, he/ she will
be relieved immediately.

true and correct as per the f

2 Also certified that:

(i) There is no vigilance or disciplinary case pending /contemplated against Shri/

e TUTTTTTUTUT e TRRRRPETT TR RS

(i) Tlis/THer integrity is certified.

(iti) 1lis/Tler ACR/ APAR Dossier in original is enclosed / photocopies of the ACRs/
APARs for the last 5 years duly attested (on each page) by an officer of the rank
of Under Secretary of the Govt. of India or above are enclosed.

(iv) No major/minor penalty has been imposed on him/her during the last 10 years
Or A list of major/ minor penalties imposed on him/her during the last 10 years
is enclosed (as the case may be)

Countersigned

(Eﬁiplnoye“r/ Cadre Cbhtrolling Authorify with seal)

1> ¢,



